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Organisations Reporting Initiatives or Actions under 
Each of the 7 Employment Matters 2001-2004
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Number of Employment Matters Actioned by 
Reporting Organisations: 2000-2004
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Provision of Paid Maternity Leave by 
Surveyed Organisations
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2003 EOWA Survey Results:
Access to Work Life Flexibility Arrangements
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Australian Labour Force

Managerial & Professional Services

Federal & State Politicians

University Vice Chancellors

ASX200 Executive Managers

ASX200 Board Directors

ASX200 Highest Titles

ASX200 CEOs
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visit our website:

www.eowa.gov.au

or call: (02) 9448 8500


