Senior Women Executives and
the Culture of Management

Priorities for the Future
Anna McPhee, Director




Australian Government

Equal Opportunity for
Women in the Workplace Agency

Organisations Reporting Initiatives or Actions under
Each of the 7 Employment Matters 2001-2004
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EM1 Recruitment &
Selection

EM2 Promotion,
Transfer & Termination

EM3 Training &
Development

EM4 Work Organisation

EM5 Conditions of
Service

EM6 Sex-based
Harassment

EM7 Pregnancy,
Potential Pregnancy &

Breastfeeding 56
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Number of Employment Matters Actioned by
Reporting Organisations: 2000-2004
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Provision of Paid Maternity Leave by
Surveyed Organisations

B PML Not Provided FIPML Provided
77%

% Surveyed Organisations

2001

EOWA Survey
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2003 EOWA Survey Results:
Access to Work Life Flexibility Arrangements

Managers M Staff

73%
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Work Flexible Hours

Work From Home
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Work Part Time

Type of Arrangement Accessed
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2004 EOWA Australian Census of Women in
Leadership

ASX200 Chairs

ASX200 CEOs

ASX200 Highest Titles

ASX200 Board Directors

ASX200 Executive Managers

University Vice Chancellors A

Federal & State Politicians A

Managerial & Professional Services

Australian Labour Force A
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